Green River Community College - Instructor: Ken Marr


Peer Evaluation of Group Members 

In an effort to assess each member’s level of contribution to your team, periodically during the quarter you will evaluate the contributions that each group member is making to the work of your group. This contribution should reflect your judgment of such things as:

Preparation – Are they consistently prepared when they came to class?

Contribution – Do they contribute productively to group discussion and group work?

Respect for others’ ideas – Do they encourage others to contribute their ideas or do they dominate discussions in a negative way?
Flexibility – Are they flexible when disagreements occur?

Your assessment will be used to determine the number of points that each member receives for their contributions to your team. It is important that you give higher evaluation scores to group members that have truly worked hard for the good of the group and lower scores for those you perceived not to be working as hard on group tasks. Those who were consistently prepared and made valuable contributions should receive full credit; those who did not contribute fully should only receive partial credit.  If you give everyone pretty much the same score you will be hurting those who did the most and helping those who did the least. Each member's peer evaluation score will be the average of the points they receive from the other members of the team
On a point scale of 1 to 10 evaluate the contributions of each person in your group except yourself. Include comments for each person in the spaces provided. Write both the 1st and last name of each teammate.
Class: _______________  Section: _______ Group #: ​​​_______  


Points Awarded (out of 10)
1. Name: 










Reasons for your evaluation:
2. Name: 










Reasons for your evaluation:
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Reasons for your evaluation:
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Reasons for your evaluation:
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Reasons for your evaluation:

Your Name:







Date: __________ 




